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How to Practice Faith at Work Without Offending Oth  ers

Here's How Some Employers Integrate Religion Intot  he Workplace
By TORY JOHNSON
July 19, 2007 —

The United States has a work force that mirrorggthbal economy we live in, where diversity, indlugl religious, is
more evident than ever before.

We have a president who talks often and openly tisufaith on the job. And as a society, more peego don't
identify themselves as particularly religious aagisg they crave a greater connectivity to spitityaEmployees as a
whole are just more comfortable talking about ielgioday, and many don't believe they should hawheck that pa
of their identity at the reception desk when theya for work.

Advocates of programs that support religion inwwekplace truly believe that when you embrace apleyee as a
whole person, which includes his or her religioas\ictions, you get a better workerone who is loyal, happy and
productive. It's the same theory behind offeringdfts to working parent:

Most companies tend to be faith-friendly more ssmtbeing faith-based, and they're offering waysfaployees to
honor their religions.

Ways to Practice Faith at Work

Internal groups or prayer space.Some companies have employee-faith networks, which are voluntary to joint
as employees would participate in a company-spexsoaseball team or a women's group.

They may meet regularly with agendas ranging frabieBstudies to the development of service projtes honor
God. Sometimes they may take on specific workptaeeses that are rooted in religion.

For example, at Ford Motor Co., its Interfaith Netly which represents all faiths, lobbied execditeinstall special
sinks and washrooms to accommodate the prayer néddisslim employees. Other companies have smalsar
designated for private prayer.

On-site chaplains.Like other voluntary employee benefits, more emeis are now paying for a visit from a chapl
Marketplace Chaplains, the largest supplier of corporate chaplains natide, says it adds a new client company
every 70 hours. It employees more than 2,000 civegpleho make on-site visits to companies, rangiogflaw firms
to chicken-processing plants, where they minisigreople of all faiths or no faith at all.

The concept is that people will open up to thosy fieel comfortable with. Sometimes it starts vaitiitchat about
sports or kids. But then when a problem comes/iguch as marital challenges or a sick relativemployees will ofte
turn to the chaplain. Employers know that mostfwon't go to our human resources department ob@ss with
private, personal problems, but many of us willlope to trusted clerg

Such services and conversations are both confaleamd voluntary. There's no pressure to partieipathe informal
dialogue. Because most of these are-minute conversations, it's hardly distracting frawork. When someone do
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have a lengthy issue to discuss, he or she mighthaschaplain to meet during a break or at lumncie t
Don't Impose Religion on Others

The freedom to express religion in the workplacepbkeld by the Civil Rights Act. It states that naty can someone
not be discriminated against because of religiom that employers must provide reasonable accomtioodeof
employee's religious beliefs and observances,rspdg they do not cause harm to the company. Teahsreasonable
time off for religious holidays or breaks for prage

But plenty of employers and employees believe wego to work to work, and there's no place foigreh on the job.
They say leave your prayer to churches, templeshar places of worship. While these opponents navéesire to
violate any laws, they're just not eager to emboagaromote religion at work.

The freedom to express your religious views shdtilumnat the expense of alienating or harassinggsamwho doesn't
share those views. Religion can be awfully divisivlich can cause problems on the job. Be sureggdwnoring
yourself and your religion without talking aboubit practicing it in a manner that imposes unfaityco-workers.
Don't penalize people for not wanting to partake.

Tory Johnson is the workplace contributor at "Good Morning America" and the CEO of Women for Hire. Connect with
her at www.womenforhire.com.
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